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500 eTmixeIpNOIOKOi BIEUBUVTEG ATTAITOUV “pia QIAGDOEN, EUPWOTN Kal diKaAIN
TTAYKOOMIA CUPPWVIA” yia TNV KAIJATIKI aAAayn
“Tourol givar OUOKOAOI KaIpOI yia ETTIXEIPHOEIS
...MIa Kakn ékPBaan ornv Korreyxayn 6a Tous Kavel akoun OUOKOAOTEpouS ”

** ZYNENTEYZEIZ AIAGEZIMEZ KATOIMIN AITHZEQZ ***

O1 emixeipnoiakoi d1euBuVTEG TTEPICOOTEPWY aTTO 500 eTaIpieg ATTO OAO TOV KOO0 Ba dNPOCIEUGOUV
ONueEpa 1O TPWi To «AvakoivwbOév tng Korreyxayns», TToU KAAEI TOUG TTAYKOOMIOUG NYETEG va
OUPQWVAOOUV yia “pia QIAGDOEN, €UpwaTn Kal dikain TTAYKOOUIO CUPQWVIa yia TNV KAIMATIKA
aAAayr}, TTOU va avTatrokpiveTal a&IOTTIOTA OTNV KAIJOKO Kal TNV TTIECTIKOTNTA TNG KPiong Trou
QVTIMETWTTICEI OANEPO O KOOPOG”. Oa TTPOEIBOTTOINCOUV OTI O ETTIXEIPHOEIS Ba UTTOPEPOUV €AV eV
odnynBouv g pia agidTTioTn oupewvia otnv Aidokewn Twv Evwuévwy EBvwy yia tnv KAipaTikn
AMN\ayn, TTou Ba AdBel xwpa otnv Kotreyxdyn Tov QeTIvo AeKEUBpPIO.

H Trapouciaon tou AvakoivwBévro¢ tn¢ Komreyxdyng OTa TTAyKOOUIO PECO EVNUEPWONG EXEI
kavovioBei va ocupttécel pe Tnv Aldokeywn Kopugng twv Evwpévwy EBvwv yia tnv KAipariki
AM\ayr, n otroia Ba AdBel xwpa apydtepa oruepa otnv €0pa Twv Evwuévwyv EBvwv otn Néa
Yopkn. Avtiypago Tou AvakoivwBévroc tng Komeyxdyns 6a 800¢i orjuepa Katd Tnv wpda Tou
MEONUEPIOVOU yeuuaTtog oTov levikd pauppatéa Twv Evwpévwv EBvwv Ban Ki-moon kair 8a
diaveunBei og repioodTepoug ammd 100 Apxnyoug Kpatwyv kai MpwButroupyoug Tou Ba TTapacTouv
otnv Aldokeyn Kopugng [1].

To AvakoivwBév tn¢ Kormreyxdyng €xel AdN €§ac@aAioel TNV UTTOOTAPIEN ETAIPILV TTOU €OPEUOUV OF
TepIoodTEPEG amd 50 xwpeg (ouptrepidapBavopévwy  Twv H.M.A., Eupwtdikig ‘Evwong,
latTwviag, AucTpaliog kai Kavadd, kaBwg emmiong kal Bpadihiag, Pwaoiag, Ivdiag, Kivag kal NoTiag
AQPIKNAG), KOl TTOU OUYKATAAEyovTal QVAUESO OTIG WEYOAUTEPEG ETAIPIEG OTOV KOOMUO Kal TIG
YVWOTOTEPEG PIPUEG MEXPI TIG MIKPEG Kal peoaieg emixeiprioelis (MME) kai péoa amd pia eupeia
YKAHQ ETTIXEIPNOIAKWY TOMEWV.

>€ 000 POvo oehideg, TO AvakoivwBév TG Kotreyxdyng avagEépel To ETTECNYNUATIKO ETTIXEIPNTIAKO
uTmOuvnua yia €va duvaTtd Kal armmoTeAeouaTiKO KAIMATIKO TAqicio Twv Evwpévwv EBvwv kai
TTPOCQEPEI Pia oTadIaK TTayKOOHIa cuvaiveon Uttd pop@r Ccup@wviag. To TTARPES Keievo Tou
Avakoivwbévrog 1n¢ Korreyxayng diaTibetal o€ 19 S1a@QopeTIKEG YAWOOEG OTNV I0TOOEAIDA:
www.copenhagencommunique.com, Jadi Je TNV TTITTAEOV TTANPN AiOTO TWV ETAIPIWV TTOU TO £XOUV
TTPOCUTIOYPAWEI PHEXPI TWPA KABWGS Kal TNV TTAPdOean UTTOCTNPIKTIKWY AVAPOPWY TWV BIKWY TOUg
ETTIXEIPNOIAKWYV OIEUBUVTWV.

To Avakoivwbév tng Korreyxayng armoteAei TpwrtofBoulia Tou Opidou ‘The Prince of Wales'’s
Corporate Leaders’ Group yia Tnv KAipatikry AAayr} , n otroio yeAetdrar amd 1o Mpdypauua Tou
MavemoTtnuiou Tou Cambridge yia Tnv Hyeoia Tng Biwoiydtntag [2]. ZToug TTayKOOUIOUG £TAIPOUG
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TTPOG UTTOOTAPIEN TNG TTpwToRouAiag TrepidauBavovtal oi: The Climate Group, The UN Gilobal
Compact ka1 n WWF-International, pali pe ouvdEéopoOUGg ETAIPILV KAl TTPWTOROUAIEG OE TTOAAEG
SIOPOPETIKEG XWPES [3].

210 AvakoivwBév tns Korreyxayng, Trepiocdtepol atrd 500 emmixeipnolokoi dieuBuvTég Aéve: “TouTol
gival kaipoi dUCKOAOI Kal TTPOKANTIKOI yia T O1EBVA ETTIXEIPNUATIKI) KOIVOTATA KOl JIa KOKA €éKBaon
NG Aldokewng Twv Evwuévwy EBvwv yia Tnv KAipatiky AAayn otnv Kotreyxdyn 6a Toug KAvel
oTTAG aKOPN SUOKOAOTEPOUG, dNUIoUPYWVTAS MIG aBeBaidTNTa KAl UTTOVOMPEUTIKA EUTTIOTOCOUVN”.
Mpogidotroiouv OTI, “n olkovopikA avdtTuén dev Ba diatnpnOei aKPOTTPOBECUA EKTOG €AV TO KAiPO
otaBepotroindei” kal Aéve OTI gival “aTToQacioTIKAG onuaciag” va “ByoUue atmmd auTr TNV OIKOVOMIKA
Upeon KaTd TPOTTO TTou va PAadel Ta BepéNa yia pia avdTiTuén XapnAR o€ dvBpaka Kal aTToTPETTE
EMAG aTTd TO Va KAEIdwOOoUE péoa o€ Eva pEANOV uynAou avBpaka”.

O eTaipieg atraitouv o1 OTOXOI PEIWONG TWV EKTTOUTTWV VA KATEUBUVOVTal aTTd TNV ETTICTHAMN Kal va
TTPOC@EPOUV UTTOOTAPIEN Yia TNV avaduduevn cuvaiveon TTou Ba TTeplopioel To Y€do 6po avodou
NG TTaykoopiag Beppokpaciag kard 2 PBabuoug KeAoiou AlydTepo 0€ OUYKPION ME T TIPO-
Biounxaviké etrimeda. Me Tn oeipd, avayvwpiouv OTI autd Ba aTTaITACEl Ol TTAYKOOUIEG EKTTOUTTEG
va @BAocouv oe PEYIOTEG TIMEG KAl va apXioouv va TTEQTOUV Ypryopa TTPOG Ta KATW Péoa oTnv
eTTOEVN OEKAETIO, Kal va pEIwBouv katd 50-85% trepi To 2050.

O1 emxeipnolakoi dieuBuvTEG TTAPOTPUVOUV TIG QVATITUYHEVEG XWPES va avaAdfouv “dueceg Kal
ooBapég SeoEUOEIS VIO TNV MEIWON TWV EKTTOPTTIWY” Kal va “atrodei¢ouy OTI pia avdatrTuén xaunAou
avBpaka gival TOoo emTEUEINN 600 Kal €MOUPNTH” KAl VO TTAPACXOUV TNV AVOYKaio OIKOVOUIKK KOl
TEXVOAOYIKI) OUVOPOUNA TOUG OTIG QVATITUOOONEVEG XWPES. KaAoUv TIG avaTITUOOOHEVEG XWPEG Va
KatapTioouv Ta OIKA TOUG TTPOYPAUMOTA HEIWONG EKTTOUTTWY, EVW KAAOUV KAl TIG TTIO TTPONYMEVES
a1Té TIG AVATITUOOOUEVEG XWPESG VO avaAABOoUV eupeieg OIKOVOUIKEG OeapeUaelg TTePi To 2020.

O eTaipieg uttooTnPifouV e ETTIXEIPAMATA Eva APECO TTPOCWPIVO TTOKETO ETTEIyOUCAG AVAYKNG TTOU
va TTOPEXEI OUCIAOTIKA KEQAAQIQ O XWPEG WE TPOTTIKA ddon TTou Ba Tig BonBrael va BaAouv Tépua
OTNV amoyiAwon Twv daoWV OTIG XWPEG TOUG. TN OUVEXICOUEVN KATACTPOQN TWV TPOTTIKWV
daowv KataloyigeTal To 1/5 TwV ETAOIWV EKTTOUTIWV AEPIWV Twv BepuoknTTiwy [4].

To ¢ATNUa TNG XPNMOTOdOTNONG YIO TNV KATOTTPAUVON KAl TNV TIPOCOPUOYH VYEVIKOTEPA TNG
KAIaTIKAG aAAayAg gival éva atd Ta o au@iofnrolpeva CnTAPOTA OTIG dIATTPAYHATEUCEIS IO TO
KAiua, We TTolkidoug uttoAoylopoUg Trou TrpoTeivouv 611 Trepi Ta US $100-200 Sioekatouulpia Ba
XPEIOoTOUV €TNOiWG TTeEPi TO0 2030 yia va BonBroouv TIG avATITUOOOPEVEG XWPES VA PEILWOOUV TIG
EKTTOUTTEG TOUG KOI VO TIPOCAPHOCTOUV OTnVv KAIMOTIKY aAAayry TTou Adn Biwvouv [5]. ZT10
Avakoivwbév tng Korreyxdyng ol eTTIXeipnolakoi d1euBuvTég utrooTnpifouv e emmxeipiuaTa Ol
“UTTOPOUV va BIaXEIPIOTOUV Ta KOOTN TNG METARATIKAG TTEPIOOOU OKOUN KOl WE TIG TPEXOUOEG
OIKOVOMIKEG OUVORKEG”.

O1 etaipieg TeAeivouv dnAwvovtag oti: “Oco 1Mo PIAGS0EOo cival To TTAQICIO, TOOO TTEPICTOTEPES
emyeiproeig Ba ameAeuBepwvovTal "aAAd o1 avaBoAEg dev gival TTIAOYR”.

O Craig Bennett, ouv-dieuBuvTrig Tou Opidou The Prince of Wales’s Corporate Leaders Group yia
TNV KAIJaTIK aAAayr Baoifouevog oto lMNpdypauua Ttou MavemoTtnuiou Tou Cambridge yia tnv
Hyeoia Tng Biwoiyotntag (n opydvwon TTou BpiokeTal TTiow atmod Tnv TTpwToBouAia), o otroiog Ba
TapaoTei autr) TNV eBOoudda otn Néa Yopkn, €itTe:
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“Hrav eKTAnkTikG va BAémer kaveic 10 €mimedo utrooTnpiéng mmou TTPOEKUWE arrd 1 O1ebvn
ETTIXEIPNTIAKY KoIvOTNTA uE agopun 10 AvakoivwBév tne Kormeyxdyns — amod XWPES Tou
avarTuyuévoU Kal avarrTuUOOOUEVOU KOOUOU, armé OAOUS TOUG TOUEIC, TTOU OUYKATaAéyovral
avaueoa oTiC MEYAAUTEPES ETAIPIEC OTOV KOO0 KAl OTIC YVWOTOTEPES QIDUES UEXPI TIC UIKPES KAl TIC
UETUIES EMTIXEIPROEIS. EQV gival eQIKTO yia TOON LEYAAN YKAUQ ETAIPIWV VA CUMQWVIOOUV ETTAVW
or1n Baoikn popen uiag iA6éoéng, eUpwatns Kai Oikaing TaykOoUIas ouu@wviag yia TNV KAIUaTikn
aMayn — aiyoupa b¢ev Ba givar EQIKTO yia TIS KUBEPVNOEIC OAou Tou KOGUOU va kK@vouv 1o idio Twpa,”

>n¢ etaipieg pe €0pa T H.M.A., Tou umooTnpiouv 10 AvakoivwBév T1ng Korreyxadyng,
mepihauBavovtal oo AECOM, Cisco, Coca-Cola, CSC, eBay Inc., Gap Inc., General Electric, HP,
Johnson & Johnson, Johnson Controls, PepsiCo, Procter & Gamble, SC Johnson & Son,
Starbucks Coffee Company, SunGard, Symantec, Thomson Reuters, United Technologies
Corporation kai Yahoo!. To éyypago Trpooutioypa@nke emiong kal amd 10 CalSTRS (10
MEYOAUTEPO AMEPIKOVIKO TOMEIO OUVTAEEWV Twv  OIOACKAAWY). ZTIC KAVODIKEG ETAIPIES
mepIAapBdvovtal ol Bombardier, Cascades Inc., Domtar Corporation, Fairmont Hotels & Resorts,
Four Seasons Hotels & Resorts, Royal Bank of Canada kai n Scotiabank.

211G €TAIPiEG TTOU €dpevUouv oTnV Eupwtrn TTepiAauBavovtal o Adidas, Allianz, Alstom, Air France-
KLM, Anglo-American, Arup, Barclay’s, Banco Santander, BASF, British Airways, BT, BP,
Carrefour, Deutsche Telekom, Diageo, The Eczacibasi Group, Enel, EDF Energy, Endesa,
Ferrovial, HSBC, J Sainsbury's, Lloyds of London, Marks and Spencer, Nestlé, Philips, Rio Tinto,
Royal Bank of Scotland Group, Reckitt Benckiser, Repsol, Rolls-Royce, SAP, Siemens, Skanska,
Shell, Swiss Re, Telefonica, Tesco, Unilever, kai n Virgin Group. Emiong éxouv mrpocuttoypdyel
Kal o1 pwalkég eTaipieg FESCO, Industrial Investors Group kai RUSAL.

211G eTaIpieg TTou €dpeliouv oTnv AucTpalia TrepiAauBavovtail ol Insurance Australia Group, Lend
Lease Corporation Ltd, Linfox, Macquarie Group Limited, National Australia Bank Limited, Telstra
Corporation Limited, Westpac Group, ka1 Woolworths Limited.

2TIG VOTIOQUEPIKAVIKEG eTaIpieg TTepIAauBdavovTal ol Arcor, Banco Galicia, Braskem S.A., CEMEX,
Copagaz Distribuidora de Gas, EDP - Energias do Brasil, Natura Cosméticos, O Boticario kai Vale.

21nv Acia, To AvakoivwBév tng Korreyxayng €xel TTpOCUTTIOYPaPEi aTtd JeyAAo aplBud KIVECIKWY
ETAIPIV PETALU Twv oTroiwv cupTtrepiAapBdavovtal o Bank of Beijing, Chervon Ltd, Dongguan
Wonderful Ceramic Company, Hangzhou GreatStar Industrial Co. Ltd, Shanghai Electric &
Suntech, ka1 ammé 1ig Cathay Pacific Airways Ltd, Swire Pacific Limited ka1 Tnv The Bank of East
Asia 1Tou 0Aeg edpelouv oTo Hong Kong.

2116 eTapieg pe €0pa TIG Ivdieg TrepiAapBavovtal ol Infosys Technologies, ITC, Asian Fabrics kai
Ramco International. O1 iammwvikég eTaipieg Ricoh kai Nippon Insurance €xouv Trpoouttoypdyel 1o
éyypago, yadi pe Tnv etaipia Rezayat Group 1mou €dpevel otn Zaoudikr) Apafia, kai Tnv Woongjin
Group pe £dpa otn NoTia Kopéa.

O1 vomioagpikavikég etaipieg ABSA Group, Nedbank Ltd, Pick n Pay, Santam, Sanlam Ltd kai
Sappi Limited éxouv €TTiong TTpoouTroypdwel TO £yypa@o.

Tnv TTAAPN AiOTa TWV ETAIPIWV TTOU TO £€XOUV TTPOCUTTOYPAWYEl UTTOPEITE va BpeiTe aTnV I0TOoEAIdQ:
www.copenhagencommunigue.com
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AigBveic eTaipieg gival euttpdodeKTEG va dnAwoouv SIKaiwg TNV UTTOOTHPIEA TOUG OTO AVakoivwoOév
n¢ Komeyxdyns péxpl kai ta 1€An NoeguBpiou kai avapéverar OTI 0 OUVOAIKOG aplBuds Twv
uTTOYPO@OVTWY Ba auénBei dpauaTikd KaTd TO apéowg ETTOPEVO diuNvo a@ou OAO Kal TTEPICTOTEPES
€TAIPiEG TTANPOPOPOUVTAI YIa TNV TTPWTOROUAIQ.

EkmpéowTrol Tou opidou The Prince of Wales’s Corporate Leaders Group yia Tnv KAIYaTIKN
AANAayr), kai TToAANoi ammd Toug CEO (Mpoédpoug & AleuBuvovteg ZupfoUAoug) TTou €Xouv
TpoouTioypdwel 10 Avakoivwbév 1ng Koreyxdyng, 6a tapacTtouv auti Tnv e€pdopdada oTtnv
Aldokeywn Kopueng Twv Evwpévwy EBvwyv yia Tnv KAipaTikry AAayr otn Néa Yopkn.

-2TOXOI-

MapdBeon UTTOOTNPIKTIKWY AVOQOPWYV OTTO ETTIXEIPNOIOKOUG S1EUBUVTEG, OI OTToIOI £XOUV
mpooutTroypdyel To AvakoivwBév tng Kotreyxayng:

O kog. lan Cheshire, Group CEO Ttou opidou Aiavikou gutropiou Kingfisher PLC (oTov otToio avrikel
n B&Q) kai yéAog Tou Opihou Corporate Leaders’ Group, €iTre:
"21nv Kingfisher avayvwpilouue tnv ameiAf amod v kAiuarikn aAAayn mou mpoLAnudrios
eéioou KoIvOTNTES Kai ETTIXEIPNOEIS. XpelalouaaTe, AoITov, Twpa ol KUBEPVATEIS & OA0 ToV
KOOUO va OpdoouV ETITAKTIKA yIa va BEoouv o€ e@papuoyn éva eupu 61eBvEC TTAdIoIO Kal va
OIEUKOAUVOUV Uia GUVTOVICLIEV ATTAVTHON TTPIV va gival TToAU apyad.”

O Sir Richard Branson, Mpéedpog kai 16putg Tou Opidou Virgin Group pe €dpa 10 Evwpuévo

BaaoiAelo, eitre:
“H onuioupyia uiag oikovouia¢ xaunAou avBpaka armaitei  1o0xupn nyecia Qo
ETTIXEIPNTIAKOUS OIEUOUVTES Kal TTOAITIKOUS apxnyous ue OECUEUCN Twv TOAITWY O€
0AGKANpoO 1OV KOOWMO. QG EMIXEIPNOIAKOS OIEVBUVTNS UTTOPW MOVO va EMITUXW autn 1N
@irodoéia kai emdiwén uou gav o1 dpaoeisc pou arnpifovrai atnv TOAITIKN TTPOOBECN Kail TO
Ioxupd dikaio. V00 10xUpOTEPES €ival o1 TTOAITIKES @IAodoéiec kai embIwéeElS, TOOO
IOXUPOTEPOC UTTOPW VA &ial Kal eyw. Auth n dimAn dpdon Ba mepdael aTous TTOAITEC Kal Ba
TOUG VOaPPUVEl va OUVEICQPEPOUV Kal auToi onuavtika. Eyw uadi pue toug 6 dlogkarouuupla
TOAITEC €xouue uwnAéS TPOOBOKIESC OTI 01 NYETEC Lag Exouv To BAPPOS va TAPOUV TIS
arroQAcEIS TTOU [IOVO QUTOi UTTOPOUV va TTapouv.”

O kog. Willie Walsh, Mpdedpog kai AicuBuvwy ZuuBoulog Tng British Airways, eitre:
"Yrréypawa 10 Avakoivwbév yia Aoyapiacué tng British Airways yiari moredouue 01 n
Kortreyxayn UTTOPEI va KAVEl THV TTPAYLATIKA dIapopd Kai, EI0IKOTEPQ, UTTOPEI va KAveEl Thv
agpotropIkn Biounxavia va maiéel evepyd poAo OTn UEIWON TwV EKTTOUTTWV QEPiwV Qo 1a
BepuoknTia Kai va acxoAnBesi coBapd ue tnv kKAluarikn ariayn.”

O kog. James Smith, Mpéedpog Tng Shell Evwpévou BaoiAgiou kai péAog tou opihou Corporate
Leaders’ Group, eiTre:
“O1 Auoeis yia v kKAiuarikn aAdayn eivar 0w yia va 1is adpaéouue, aAAa o xpovog eivai
Aiyog. 21nv Kotreyxdyn, ta EBvn Ba mpérrel 600 1TOTE TIPIV va BoOUV KOIVOUC OTOX0UC Kl va
kaBapioouv’ TOV OpPOUO TPOSC uIa TTPAYUATIKA TTaykoouia ayopd avBpaka, mmou va
BeucAiwveral oTNV KOIVH QypOTIKN) Kal EUTTOPIKN TTOAITIKI) Kai OE TEXVOAoyYieS xaunAou
aGvBpaka.”

AN INITIATIVE DEVELOPED BY:

UNIVERSITY OF
CAMBRIDGE

PROGRAMME FOR
SUSTAINABILITY LEADERSHIP

Page 4 of 8



O kog. Longgian Pan, CEO & [lMpdedpog NG KIVEQIKAG KATAOKEUAOTPIOG E£TAIPIAG TTPOIOVTWY

Chervon Ltd, eitre:
“0O¢ umretbuvn KATaoKEUAOTPIa ETaIpia EUAOTE EUqioONTOI OTNV ETTIOPATN TTOU ELEIC EXOULIE
oro mMepIBAAAov Kai Kar' €TEKTAON OTNV QUVNTIKA HAS ETTHPEIX OTNV KAILATIKH aAAayn.
Exouue mpootmrabnaoel va eAaxioTormoinoouus Kabe emidpaon péoa amod TIC EMAOYEC TTOU
Exouue KAvel v avarrruooaue Tis duvaroTnTes NS Blounxaviag pag, mpoaéxovrag 1diaitepa
TWS KaravaAwvouue evépyeia we emmixeionon. Ta uérpa mou AdBaue, ouutrepiAauBavouévng
¢ kabBiépwoncg tng "Mlpaoivng 2téync” pag, onuaivouv Ot UEIWOAUE KAl TIC EVEQYEIAKES
avaykes Pag Kai Tic dQmmAves Uag, KAt mou gival KaAd Kai yia 1o mepIBaAdov Kkai yia tnv
emixeipnon.”

O kog. Shiro Kondo, Mpéedpog kai Aleubuvwy ZopBourog NG Ricoh Company Ltd., TTou edpeuel

oTnv latmrwvia, eitre:
‘Thorebw akpddavra 611 BPICKOUACTE AKOUN O€ OTAOIO TTOU UTTOPOULE va ETTIAUCOULE TO
{ntnua ¢ kKAiparkng aAdayng mpog to 2050 pe avBpwirivn cogia kal AaikéG dpAoeEIS o€
0AbkAnpo tov kéouo. To 2005, n Ricoh éarnoe "To MakpotrpoBsauo lMNepiBailovrikd Opaua
Tou érouc 2050" yia va ekppdoel Ta moTelw pag. Tov Mdaprio tou 2009 16puoaue Toug
"210)0UC MeoompdbBeounc kai MakpotrpoBsouns Meiwang”, pe Toug ommoious Ta aépia Twv
Bepuokntiwv Ba ueiwBoUv Kard 87.5% mepi to 2050 kai 30% o€ 0AGKANPO TOV KUKAO NS
mpoiovTiki¢ wn¢ Tepi 1o 2020 o€ ouykpion ue 1o 2000.”

O kog. Johan Karlstrém, CEO kai MNpdedpog TnG €dpevoucag oTn Zoundia KATAOKEUAOTIKAG

etaipiag Skanska, kai yéAog Tou opihou Corporate Leaders’ Group, €iTre:
"O¢ pia ammd TIC UEYAAUTEPES ETAIPIEC OTOV TTAYKOOUIO KATAOKEUAOTIKO Touéa, n Skanska
utrnpée evepyods UTTOOTNPIKTAS Tou EupwrraikoU ouidou Corporate Leaders Group amé 161
mou mmpwroidpubnke. O Eupwrraikog ouiAog Corporate Leaders’ Group éxel pia povadikn
IKQVOTNTA va QEPVEI OE ETTAPN Kal va OIapBpwVel TIC EMIOIWEEIS TTOAWVY NYETIKWVY ETAIPIWV
TTPOEPXOUEVWY ATTO JIAPOPETIKOUS ETTIXEIPNTIAKOUS TOUEIC TTOU BEAOUY va gival TTpooparTiKoi
arnv mpowbnaon mpwiuwyv 6pAcewy TPOS arropuyn NS mkivouvng KAiuarikng AAAayng. H
Skanska eivai mepngavn mou givar évag arrd EKEIVOUS TTOU EXOUV TTPOCUTTOYPAWE! TO
Avakoivwbév ¢ Komreyxdyns. [llapotpivw kai GAAouc SI1opatikoUs ETTIXEIPNOIAKOUC
OIEUBUVTEC va uag akoAoubroouv.”

O kog. Roger Agnelli, Mpdedpog & CEO 1ng edpetoucag otn Bpadihia peTaAAeuTIKAG eTaipiag Vale
S.A., eimre:
“Exw mpoourroypdwel 1o AvakoivwBév tng Komreyxayng yia Aoyapiacud tn¢ Vale emeidn
gipar TemEIouEVOS OTI 0 KOOUOS aAAdlel atTd Lia olkovouia KivoUuevn arro TV ayopd o€ uia
mpdoivn' kai xaunAou dvBpaka oikovouia. Auté givai 1o uéAdov.”

O kog. Mark Parker, Mpéedpog 1ng edpevouoag oTig H.MN.A. Nike Inc., eitre:
O¢ eraipia mou Baciotnke otnv kaivorouia Kai ora mrevuyuara, n Nike punvever autd To
TG6o¢ o€ £vBspun utToaTpién yia duvauikés TepiBailoviikéC dpaaeis kai nyeaia. Exovrac
EMTIXEIPAOEIS OE 6 NTTEipOUS, TIOTEUOUNE OTI gival amrapaitnTo va ummdpéel éva dilacuvopiako
armroreAeouartiko O1EOVES TTAQIoI0 yia To KAiua kai Tnv EEAIEN The Biwoiudtnrag.”

O kog. Naguib Sawiris, Mpéedpog NG edpevoucag otnv Aiyutrto Orascom Telecom Holding, eitre:
“To mpdBAnua NS KAIUATIKAS aAAayng eivai éva amo@aoioTIKAG Kal TTIECTIKAS onuaciag
oikovouiké mpdBAnua. Or emixeipnoeic kaAouvrai va maifouv éva onuaviiké poAo ornv
QVTINETWTTION TNS KAILATIKAS aAAayng. ‘Exouue mpooutrroypdwel 10 Avakoivwbév Tng
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O «kog.

Korreyxayng yiari moTtebouue o1 Twpa givar n kar@AAnAn oriyun yia mn peréBaon oe éva
Biwaiuo evepyelakd KOGUO xaunAou avbpaka.”

Ralph Boéttger, Mpdedpog kai Aieubuvwy ZupBoulog Tng edpetoucag otn NoOTia AQpIKN

eTaipiag xapTou Kal xaptoTroATou Sappi Limited, eitre:

O kog.
ouiAou

O koc.

O koc.

O koc.

‘Auté TTOU KAvouuE onuEpa yia TNV KAILQTIKG aAAayr €xel onuavtikéS OUVETTEIES Yid TN
BlwaoiudtnTa TWV ETTIXEIPACEWY, TWV KOIVOTATWYV Kai, TEAEUTaia, yia 10 QUOIKO TTEPIBAAAov
amré 10 omoio &éaprdrar n Umapén uag. Q¢ Eraipia avavewaoiywyv TOpwv n  Sappi
KaAwoopilel TNV eukaipia va CUUNETEXEI OE MIa TTAyKOouia AUon TTou €0Tiddel oTnv
uAotroinon tng peraBaocng o€ uia olkovouia xaunAou aévépaka.”

Franco Bernabé, MNpoedpog kai AicuBuvwy ZUpBoulog TG Telecom Italia SpA kai péAog Tou
Corporate Leaders’ Group, €iTre:

‘H Telecom ltalia eivai mAnpw¢ eviuepn yia 1 ommoudaidtnTa Kai TIC TTEPITTAOKES TNG
KAIluaTikng aAdayn¢ kai mracyifouue va usiwoouue tnv OiIkn pag emidpacn dvBpaka. Q¢
NYETIKN TNAETTIKOIVWVIAKY ETQIPIA EKTIMOULE TOV ONUAVTIKO POAO TTOU WTTOPEl va Traiéel o
Touéag Hag KAvovrag kKal GAAES eTaipies va pEWOOUV TIS OIKEC TOUC EKTTOUTTEC QEPIWV
Bepuokntiwv, ue Avoeig TexvoAoyiwv mAnpogopiwv Kai emikoivwviwy [ICT] kar armo-
uAorroinong mpoidviwv Kal utrnpeoiwv  (video-0idokewn, €&Euttvn  uéTpnaon, EUKivnTn
mAnpo@dpnon kai AAAeC on line umnPEdieS TAPEXOUEVES QTTO KIVNTEC Kal OTABEPES
eupulwvikéc Auoeic). H kAiuarikhy aAdayn eivar uia armé 1 mo coBapéC TTPOKANCEIS TTOU
QVTIUETWTTI(EI O KOOMOG, Kal TTPETTEI va QVTILUETWITIOOE] o€ Tmaykoouio €rmmimedo e
ouupwvnuéva Kai ouvroviouéva pérpa. Na yiari or emixeipnoiakoi S1eUBUVTES, oI OTTOIOI
mpooutréypawav 1o AvakoivwBév tne Komreyxayns avalnrolv uia e0pwaTn, arroTEAECUATIKN
kai oikain ékBaon amd tnv emouevn Aidokewn Kopuenc twv Evwuévwy EBvwy yia thv
KAiuariky AAAayn.”

Marcus Agius, NMpoedpog Tng Barclay’s, €itre:

‘Tloooutréypawa 10 Avakoivwbév tng Kotreyxayng yiari n epapuoyn evog UakpotpoBeauou
eUpwarou TmAaigiou givalr ouaiwdng yia Tnv UETGBaocn o€ uia oikovouia xaunAou avBpaka.
Auto Ba mapdaoxel éva Tpoypauua ou Ba evioxuoel n ouuBoAn tns Barclay’s va emidoOei
OTnV QVTILETWITION TNS KAILATIKAS aAAayng, TTpdyua 1ou ival yia 10 GUUQEPOV TwWV TTEAQTWV
yag, Twv avepwmwy uag aAAd kai Twv ueroxwv uag.”

Avinash Rai, CEO 1ng IvOIKAG €TaIpiog KOTAOKEUNG IyaTiopou Devgiri Exports, €itre:

“H eraipia pag motevel arnv mpoaortacia tou TepIBAAAovVTOS yia éva KaAUTePO uéAdov Kai
mpooutroypdovras 10 Avakoivwbév tne Komeyxayng O0ev Ba urroornpiéouue poévo uia
ouvToviouévn arravinon ornv kAiuanikn aAdayn, aAAa Ba emweeAnBouue emions amd v
Afwn twv o teAcutaiwv mAnpogopiwv Kai e€sdiéswv atov Touéa auto.”

Cameron Clyne, CEO 1ng TpateCag National Australia Bank, eitre:

“H National Australia Bank Group éxel mpooutmroypdwel 10 Avakoivwbév tne Korreyxdyng,
yiari  givar {wTikA¢ onuacia¢ 10 va maiéel éva onuaviikd poAo otn  dlaudpewaon
ATTOTEAECLQTIKWY TOTTIKWYVY KAl TTAYKOOUIWY QTTavVIROEWV Kai AUCEWV yid ThV KAIUATIKN
aMayn. Eivar pia mpokAncn mou épxeral avriuéTwirn ue 0Aouc Kai Tov Kabéva amd uag e
TTOAAOUC dIaQOpPETIKOUS TPOTTOUS. ESW Kai KATToI0 KaIlpd Twpda, epyalduacte okAnpad yia va
UEIWOOUE TIC OIKES UAS EKTTOUTTEC avBpaka Kail va Bpouue TpOTTouS yia va eveappUvouue
TOUC avBpwITouS uag, Tous TTEAGTeC uag Kai tnv aAucida podiacuou va Kavouv To idio. H
Tapoxn kepaiaiwv yia va [onBricouus tous TTEAATEC uag va ueTaBouv o€ ia oikovouia
xaunAou avBpaka eival amapaitnto UEPOS TNS ATTOKPIONS pag. YmrooTtnpidouue ermmiong
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mpwrofouldies ommwe ol Tlaykdouies Amowers’ [World Wide Views] yia va dwoouue owvn
OTIC QTTOWEIS TwV KABNUEPIVWY TTOAITWV EMAVW O EKEIVO TTOU armoTeAEi éva amd 1a 1o
onUavTIKa Kai mepITTAoka nTHiuara Twy Kaipwy uag.”

ZHMEIQZEIZ TOY EKAOTH

[1] H Aidokeywn Kopugnig twyv Evwpévwy EBvwv yia Tnv KAipaTtikp AANayr cuykaAgital amé Tov
Mevikd Mpappatéa Twv Evwuévwy EBvv Ban Ki-moon oTig 22 Zemrreufpiou 2009. MNepioodTepol
amd 100 Apxnyoi Kpartwv kar MNpwbButroupyoi Ba ouykevipwBoUuv atnv £€0pa Twv Evwuévwy
EBvwv otn Néa Yopkn o€ pia TTpooTrdlsia va TTpoXwproouy o1 SIOTTPAYHATEUCEIS yia TO KA
pIv atrd Tnv Aidokewn Kopueng twv Evwuévwv EBvwv yia Tnv KAipatiky AANayn Tou Ba AdBel
xwpa otnv Kotreyxdyn @&tog Tov Aekéupplo. MNa mepioodTePEG TTANPOPOpPIEG TTapakaAouue OeiTe
T0: hitp://www.un.org/wcm/content/site/climatechange/lang/en/pages/2009summit

[2] O 6uihog yia Tnv KAipatiky AAayy The Prince of Wales’s Corporate Leaders Group (1mou
atroteAeital atrd opidoug Tou Evwpévou BaoiAgiou kal Tng Eupwraikig ‘Evwong) €xel avatrTuxOei
a16 10 Mpdypappa Tou Mavemotnuiou Tou Cambridge yia Tnv Hyeoia Tng Biwaoiydétntag.

21a PYéAN Tou opidou cupTtrepiAapBavovtai or: Acciona, AECOM, Allianz SE, Anglian Water Group,
Axa Insurance, BAA, Barilla, BskyB, Cemex, Deutsche Telekom AG, Enel SpA, F&C Asset
Management, Fortis Bank Nederland, John Lewis Partnership, Johnson Matthey, Kingfisher Group,
Lloyds Banking Group, Philips, Reckitt Benckiser, Royal Dutch Shell, Skai Media, Skanska AB,
Standard Chartered Bank, Sun Microsystems, Telecom ltalia, Tesco, Thames Water, Unilever kai
Vodafone.

MepioodTepeG TTANPOPOPIES diatiBevral OTO:

www.copenhagencommunique.com

[3] ZToug GAAoug eTaipoug cupTrepIAapBavovtal Emixeiprioeig otnv Koivotnta (kai oto &iKTuo NG
The Prince’s May Day Network), Kavadikég Emixeiprioeig yia tnv Koivwvikry EuBuvn, Business
Forum yia Tnv KAipariky AAayh (pe €dpa 1o Hong Kong), To MavemoTtrpio Tng XIAAG [University of
Chile], FGV (Kévtpo MeAetwov Tng EAESP yia tnv Biwoiyétnta), 1o 18pupa Fundacién Entorno, 2
Degrees (German CEOs for Climate Protection &nA. lepuavoi CEO yia tnv lNpootacia Tou
KAipatog), o AieBvég Forum Emmixeipnolokwy  AicuBuviwyv (IBLF) kai 1o ['pageio Twv Evwpévwy
EBvwv yia Zuvepyaaieg/ Zuptrpageic.

[4] H TTapdaypagog Tou AvakoivwBEévTog yia Ta TPOTTKA Bpoxoddon TTapExEl UTrocTr']plﬁr] yla Tnv
TTPOCEYYION TOou {NTAMATOG TTOU TTAPOUCIACTNKE OTnv €kBeon Tou MapTtiou 2009 "Eva Makéto
‘EKTOKTNG AvAyKkng yia Ta Tpotrikd Adon", mapaywyng tou Mpoypdauuarog 1ng The Prince’s yia 1a
Tpomikd Adon. MNepioodTepeg TTANpoopicg diatiBevTal oTto: http://www.rainforestsos.org/

[5] H 2uvbBnikn MAaioio Twv Evwpévwy EBvwv yia Tnv KAipatikiy AAayn €xel rpoUtroloyioer 611 Ba
xpeialovral Trepitou $176 dioekaTouplpla €TnCiwg yUpw oT1o 2030 WOTE O AVOTITUOGOUEVEG
XWPEG VA UTTOPOUV VA KPATAOOUV TIG EKTTOUTTEG TOUG O AOQOAN ETTITTEDA. BAETTE:
http://unfccc.int/files/cooperation _and support/financial mechanism/application/pdf/background p
aper.pdf

Evw 10 Mpdypapua AvamTtugng twv Evwpévwv EBvwv cuviotd 611 o1 Xxwpeg Tou Opyaviouou
Oikovopikng Zuvepyaoiag kar Avarmtuéng (OOZA) Ba xpelaoTei "va TTPOCPEPOUV TOUAAXIOTOV
US$86 dioekatopuupia g€ ‘véeg Kal TTPOCOETEG XPNUATODOTACEIG YIa TNV TIPOCAPUOYA KATA TN
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MeTaRaon atrd TAouoIeg o€ PTWYEG TTEPi TO 2016 WOTE va TTPOoTATEUCOUV TNV €EEAIEH TOUG TTPOG
Toug AvatrTuélakoug Z1oxoug TNG XIAIETIAG KAl va atroTpéWouV TIG PETA To 2015 avTIOTPOYESG TNG
avBpwTTIVNG OIKOVOUIKAG avaTTugng." BAETe: hitp://hdr.undp.org/en/reports/global/hdr2007-2008/

Mo ePIooOTEPES TTANPOPOPIES, TTAPAKAAOUE ETTIKOIVWVAOTE UE TNV:
Genevieve Maul

pageio Emikoivwviag, MavemoTrpio Tou Cambridge

TnA.: +44 (0) 1223 332300

Kivnté: +44 (0) 7774 017464

E-mail: gm349@admin.cam.ac.uk

AN INITIATIVE DEVELOPED BY:

§ UNIVERSITY OF
' CAMBRIDGE

PROGRAMME FOR
SUSTAINABILITY LEADERSHIP

Page 8 of 8



